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Relentless Pursuit of Perfection Ltd

Company Profile




Overview @

* Global Performance / Assurance Consultancy
v i-DWOPS (Performance DWOPs)
v" Wellsite and office coaching; “Helping Hands” through to “Technical Limit”
v" DWOPs/On-boarding Risk Assessments, Reviews Coaching Academy
v Benchmarking and Gap Analysis
v Team-based Workshops (Goals, Expectations, Cultural Awareness)

* Recruitment
* HSE Services (DROPS, MAHRA/Safety Case)

|63 teams supported
139 installations
56 “operators”
50 installation owners
299 workshops with > 12,750 delegates

* Head Office
# Sales Office

* Free Discussion Forum to the industry
v' www.myspread.co.uk

v More than 1450 members in more than 420 organisations



Typical Achievements Safer, Cheaper @

SEE TESTIMONIALS AT THE BACK OF THIS PACK
v' TECHNICAL LIMIT SERVICE (office and/or wellsite)

* bp Indonesia : booked $90 million benefit from our work.

v i-DWOPs
* i=Improvement. The focus is on efficiency.
* Address any “Failure to learn”

v" BENCH-MARKING & “Prepare to Excel”

* W/ells drilled in just over half the AFE
*  “Breakthrough in performance culture”

v HELPING HANDS

* Experienced Drilling personnel as extra “eyes and ears”
* Contributed to well cost savings of up to €4.5 million per well

v' DWOPs, CWOPs, HAZOPs

* Deepwater, HPHT, Geothermal, Coal-bed methane, conventional

v" RECRUIMENT

Please contact us for a full set of bench-marked results that are relevant to your particular requirements.




Core Services

Well Delivery Process
Project Kickoff

Well Design Challenge

Peer Assist/Review

HAZOPs / Risk Assessments

DWOP/CWOP/TWOP/SWOP
Systems Gap Analysis

. Best of the Best Analysis
Technical

Develop Performance Plans
Personne

Team-building/ Alignment

Readiness Review

After Action Reviews

Due Diligence

O)'OG&,)Q( DROPs (Policy, Survey, Systems)
6690 o MAHRA/Safety Case Development
4

Bow-tie

Performance & Safety Coaches

HPHT Technical Limit/DTL
Performance

Thinking Safety incl.
DROPS

Rig start-ups
“Helping Hands”



We aim to bring out the best in people

.. By helping you to create an Enabling Environment
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Setting and Achieving Technical Limit Goals in Well Construction by Enabling the Talents, Energies and Attributes of People.
PW.Scott and D.F. Bond,Woodside Offshore Petroleum Pty Ltd.
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Behavioural-based Performance model

Living the Limit




Our Mission .. @

To work with you to drive out waste,
maximise value and minimise the
learning curve whilst preserving your
core values.

time, knowing what we know now from our

@ “If we were to do this together for the first
years of experience, how would we do it ?”

) “If we were to do this again, knowing what
we know now, how would we do it ?”



Technical Limit (with a twist) @

“Living the Limit"

Is believing that everyone should want to
do the very best possible..

@ With what we've got
@ With what we could get

“The Perfect Outcome”’



Powerful vision or fear of failure @

Do it the

BEST way
first time

Achievement

Get it RIGHT
first time !

Avoidance




Appeal to our heads ..

G @




But make it live in our hearts

1
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Experience Profile

Living the Limit




Our Best Sellers
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Fully-resourced Performance Programme = LIVING the LIMIT = updated Technical Limit

v" PERFORMANCE COACHES / ADVISORS .. All highly experienced senior personnel
v" Wellsite and office based

DWOPs, CWOPs, TWOPs, Supply-well-on-paper

i-DWOPS
v" Fed up of just ‘Getting it Right’ .. How about ‘Doing it BEST" !!

“HEAD-START” Programme. (Rig start-ups)

v’ Seasoned ex-toolpushers in the “Performance support” role — wellsite-based
v" Can also provide in office esp. pre-ops

“FIRST STEPS” .. Crew Induction / DWOP / Performance Workshops

v"Introduce Project and expectations
V' “Team-building by doing”
v Harness this passion in a DWOP

“NEXT STEPS” ..

v Review performance to date; identify efficiency improvements
v Performance Awareness Seminar

v (then) As per “First Steps”

“HELPING HANDS” (Hire our experienced ex-toolpushers as “extra eyes and ears”)

DIY Programme (Do-it-Yourself)
v License our programme

v Train your personnel in it's use, so you do it yourself



Other items in our tool-box @
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“Gap Analysis” on Works Systems & Organisation
Trust-building Workshops
Well Concept Identification Sessions

|-2 day Workshops to develop relationships and tailor performance methodology to the
‘personality’ of each team

2 - | day Awareness Seminars for all team members

— includes link with safety, what’s in it for me.

Design & Objective Review Sessions.

— 2 -1 day reviews that feed robust designs into the next planning phase.
Risk and Opportunity Workshops with the onshore team and key “site” personnel.
CWOPs, Test Well on paper, Supply Well on paper
Start-up Field on Paper

Project Wash-ups



It’s not just drilling
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Brownfield Extension Programme
— Align all departments / team-building
— Challenge the planning assumptions and look for efficiencies

—  Dive-the-workface-on-paper
Dewax-pipeline-on-paper

Start-up Field on Paper

Turbine Overhaul AAR

Field Development Wash-ups (Technical, Commercial, Contractual, Partners)
90-day safety plans

Workshops to develop relationships and tailor the methodology to the
‘personality’ of each team

Performance Seminars for all team members

Project Wash-ups : e.g. anchor-handling



www.myspread.co.uk Our Free Discussion Forum
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professionals - Gives you access to a wealth of knowledge that you may
not otherwise have had. Make use of Discussion Forum and get experts’

help from all over the world,

Most recent discussions Responses
4 Diilling fluids for casing drilling N
% Industry standard definition of NPT a... (2)
4 Basics of Fraccing (10)
4 [PBore “wellbore stability applicatio,., (4)
4 String recipmcation during cement jo... (2)
# Logging with losses (1)
4 We're looking for someone to help us ... [{0)]
4 Land Rig Performance Comparison {7)
4 Clearing wax deposits on tubing (3)
4 MSTO0 stuck wearbushing {(11)
4 Cleaning out seal-bores in cemented ... (1)
% Soil borng for Deepwater development... (B)
Novice's questions L Responses
# Preliminary Casing design (2)
4 lubing- annulus communication during .. ()

|'Al| discussions a-| |....mlﬂanorms E|-|

message board

Discussion Forum

Current Statistics

Latest 10 members

«a Remy bin Abduliah (Guests)
gregory ponte (Maersk)

Dickson Omonze (RIL)

Nick Santarelli (AMC)

David Humphrey (NExT)

Peter Rushmore (Rushmore Reviews)
Zul Ismail (Murphy)

David Wang (CNOOC)

Jake Townsend (AWT)

Jeremy Christopherson (Guesis)
Membership : 1408

Discussions : 686

Responses : 2807

lig Total hits : 247453

g Hits in past 30 days : 7616

FFFhbbbbbbhbbhbbbp

' Invite your friends to SPREAD =

;_ it]

Performance Consultants
www.relentlesspursuit.co.uk

Bringing you :
1. Living the Limit™ model

3. Wellsite & office coaches
Technical Limit specialists
Clients in : ageria, Angola, Australia,
Botswana, Brazil, Brunei, China, Cte d'ivoire,
Denmark, Dubai, Egypt. Equatonal Guinea,
Gabon, Gaza, Ghana, Guyana, India, Indonesia,
Hurdistan, Libya, Malaysia, Mauritania, Morocoo,
Mozambique, New Zealand, Migera, Norway,
Oman, Papua New Guinea, Romania, Senagal,
Singapore, South Africa, South Korea, Thailand,
Trinidad, Tunisia, UK and US
Email :
enquiri relentles
tell us what you want.

Support SPREAD |

It you'ra fealing namrﬂﬁﬁ. consider a donation.

~ Donate
== |— RojUL Tl ) ol

it.co.uk and




Experience Profile

Living the Limit




International Job Experience . contd ..

Client

Country

Activity

o T

Abu Dhabi

DTL Programme (office and wellsite coaches, DWOPSs)

Q

Papua New Guinea

Next Steps Workshop (Agreed goal 40% reduction in well costs)
Performance Service (office and wellsite coaches, DWOP)

Egypt Exploration

i-DWOP (Deepwater x HPHT Exploration)

2007-2009: TL support (wellsite & office coaches, DWOPs, CWOPSs). Loan of

Indonesia personnel as DSV/NDSV.
{:} 2012- 2014: TL Support (office & national wellsite coaches, DWOPs, TWOPs)
Algeria Wellsite Training & Coaching
Egypt (Gupco) DWOPs / Performance Seminars. Coach the coach.
Malaysia MPD x HAZOP (BRT x CBHP)
INPEX  indonesia DWOP and TWOP
PERENC °<‘> Gabgn DWOP (Deepwater Exploration)
4 Brazil DWOP (Deepwater Exploration)
Angola DWOP (Deepwater Exploration)
— Kurdistan 2 x DWOP (Parker Rig 269; EDC-Romfor Rig 24)
REProL Libya Safety-DWOP (onshore exploration)
Trinidad/Guyana DWOP x HPHT Traning x Stuck-pipe Training
Mubadala | Thailand DWOP, CWOP (SMART-well with ESP)
§ & Peelem Tindonesia 2 x DWOPs (1 x Field Development, 1 x Expl well)
Myanmar Project/Well-specific Risk Assessment
@ Senegal DWOP (Exploration)
Morocco DWOP (Exploration)
(Mitra)|Indonesia Drilling Readiness Review
Project & Well Risk Assessment, DWOP, AAR
. HAZOP for PMCD (Pressurised Mud-cap Drilling) of a dp semi
O Malaysia DWOP/Sensitisation training
forac Crew Induction / DWOPs x HPHT training
Brunei Follow-up DWOP (second well)
Crew Induction x DWOP x Deepwater Training (startup of newbuild 6th Gen semi)
Ny Kurdistan i-DWOP, TWOP
MarathonOil [US Lower 48 States D&C Leadership Workshop
Indonesia AAR/Peer-Review (Deepwater). Provision of wellsite coaches.

(D)TL = Technical Limit.

DWOP = Drill Well on Paper.

CWOP = Complete Well on Paper.




International Job Experience . contd ..

@D

Il SEARCH LIMITED

Client Country Activity
Equatorial Guinea [CWOP (Workovers) and DWOP/CWOP (Development)
Libya DWOP. TWOP / Welltest Risk Assessment
IHEEE"l Indonesia DWOP
Brazil DWOP
Ghana DWOP. Team Alignment / Enabling Environment Seminars.
E Indonesia IFO (Incident Free Ops) Supv Alignment Session
TULLOL Mauritania 4 x DWOPs, SWOP (Supply-well-on-paper); Deepwater x HPHT
(1 Cote d'Ivoire Safety-DWOP
MﬂRPHY Malaysia Provision of wellsite Performance coaches. DWOPs, AARs.
il — Indonesia Deepwater Drilling Campaign Project Risk Assessment
-NH{D Safety-DWOPs. HAZOP on Deepwater MPD/PMCD.
‘v‘ PERTAMINA Indonesia DWOPs & Safety-DWOP (2 rigs)
Botswana Coal-Bed Methane Exploration Corehole Programme : Ops Walk-through
sasoL 34 Mozambi (Onshore) HWU Risk Assessment/CWOP; AAR/DWOP
ozamblique (Offshore) DWOP/Team-building, AAR
El,":'.f"'EHEK Angola Deepwater Drilling & Well-testing AAR. Deepwater HLRA. DWOP.
PETRONAS 1strig : HPHT x MPD Well Control Review, Risk Assessment, DWOP
6 2nd & 3rd rig : HPHT x MPD HAZOP
Malaysia 4th rig : u-HPHT x MPD HAZOP
Provision of wellsite rDTL coaches.
St Performance Healthcheck / Assessment
Petrofac Romania Performance Healthcheck / Gap Analysis
PNG Wellsite Expectations Workshops (as requested by Exxon-MOBIL)

Australia & PNG

Fully-resourced LTL Programme incl. wellsite & office coaches. DWOPs, CWOPs etc.,

borchers " soasthem

30 Foulond

UK for Falklands

Campaign DWOP for Rig Start-up

TALIS MANRN

PNG

DWOP for Rig Start-up x 2

(D)TL = Technical Limit.

DWOP = Drill Well on Paper.

CWOP = Complete Well on Paper.




International Job Experience . contd ..

Client Country Activity
Malaysia HSE Leadership Training
E:I Brazil Supervisor & Contractor Alignment. DWOP/TWOP
" Tansocean |EQypt "Performance Toolpushers".
2DDAX (Nigeria Rig Start-up Services (Teambuild, TWOP & DWOP) x 2 rigs
New Zealand
: Technical Limit support incl. provision of Performance Plan & coaching of client's
A Australia wellsite coaches. Crew Inductions.
' DWOPs.
JEJM. I'Elr;[;ni Dubai
o BEE Set up DTL/safety systems (geo-thermal company)
' — Australia
"l , DWOP
s canos Tunisia
Oman DWOP / Performance Seminar
B Eastern Med DWOP, CWOP, Supply-Well-on-Paper
DWOP, Provide Coach
India
DWOP
o Gabon "Performance Advisors"
et Ivory Coast Anchor Handling Wash-up
China Crew Induction / Safety & Operational Excellence / DWOP
@ Angola DWOP

(D)TL = Technical Limit.

DWOP = Drill Well on Paper. CWOP = Complete Well on Paper.




European Job Experience

21

Client Field Activity
w L16-16, P-11, M07-08, L6D |Safety-DWOP. Provide 'Helping Hands' Competency Assistance.
(Netherlands) i-DWOP (Performance DWOP). DWOP. CWOP
Conduct Team-building/On-boarding x 2, DWOPs/RWOPs x 3
Provide 'Rig Intake Adviosr' for new-builds
L HPHT Team (CGA) Support to S714 Relief Well Drilling Team (planning & facilitation,
relief NDSV)
ToTaL Tomintoul DWOP x start-up of West Phoenix _
Tormore Risk Assessments : Deepwater Operability, Welltesr

Develop Deepwater-specific Rig-Specific Procedures

(e

Aberdeen Team

D&C Performance Meeting - Facilitation

Seagull (HPHT) Well

Performance Review Workshop

South Arne (Denmark)

1x Safety-DWOP; 1 x UBD DWOP; 1 x UBD CWOP

Europe/Asia Region

Regional Drilling Conference / Team-building (F1 theme)

SumNcoR | Romeo HPHT x DWOP
Knightsbridge Team-building & Ways-of-working
Team-building & goal-setting for Stena Spey rig start-up
Don Team-build, DWOP, Run tree on paper, CWOP, Start up Field on
enGuest Pap_er, Full Field Project Wash-up. "Going for Gold" / Phase 2.
Broom "Going for Gold" & DWOP
Thistle DWOP

E3 maERSK OIL

T-Rex Exploration (Norway)
Dunbarton (Dev)

Culzean (Appraisal)

Ockley (Expl)

"Next Steps" programme incl. Teambuild/align. DWOP.
HTHP support : Risk assessment, performance system, DWOP,
TWORP.

Forties & Bacchus

Wellsite performance support (focus on learning).
"Performance won't hurt safety" seminars.

Falcon North

CWOP, Provision of Wellsite Advisors

4 Northern
&4 Petroleum Plc

Markswell Wood

DWOP, provision of Drilling Supervisors

n_ i Chiswick Welltest Risk Assessment and Team Awareness.
ey Bentley Risk assessment for novel drilling rig
i Chablis DWOP
Q Tormore Risk Assessments : Deepwater Operability, Welltesr
el Develop Deepwater-specific Rig-Specific Procedures
ConocoPhillips MacCulloch DWOP
Farnell DWOP
5 Brechin Risk Assessment & CWOP
Fﬂ]ﬂdln“ Montrose MRB Modular Rig Performance Coaching & DWOP
Arkwright Intervention-on-Paper (Light Well Intervention Vessel)




European Job Experience . contd .
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Client Field Activity
P Exploration (N/C/SNS, Irish DWOPs, Risk Assessment, TWOPs.
| g Sea)
Tristan Developt DWOP, CWOP
L& Lyell DWOPs, CWOPs, Wellsite coaches
AT erratird
{E} - Drilling Performance & Strategy support (inc. Workshop)
Alvheim (Norway) Well-Specific Risk Assessment, DWOP/CWOP
Generic Design Challenge, Drilling Planning Kickoff, Crew Intros,
Buzzard
o~ DWOP
nexe Perth Generic Design Challenge Session
Telford DWOP (Sidetrack)
Blackhorse DWOP (Exploration)
- Best Practices Workshop (Cementing)
Introduce & maintain TL programme, 14 x DWOPs
Introduction to new equipt (multi-laterals). 90-d safety plans
Magnus Provision of office support personnel
bp Brownfield Construction : Team Vision & Alignment
Subsea Construction Project : Technical Limit Workshop
NW Hutton Introduce TL into Large scale Abandonment Ops, Workshops
West of TL Workshops & DWOPs (Foinaven, Schiehallion, Loyal)
Shetland Wellhead & Subsea system training course
Rhum Introduce homegrown TL programme. DWOP (Drilling)
P15/18 (NL) Project Success Workshops
Wytch Farm Hydraulic Workover HSE Induction, Teambuild & CWOP
Clair Introduce homegrown TL programme. DWOPs & CWOPs

Maria, Bedlington

TVD Workshop & Wash-up (Expl.; Deepwater Expl.)

53/3a

TVD Workshop, Test-well-on-paper & Wash-up (Expl.)

B NW Seymour TVD Workshop (Dev Well)
Atlantic/Cromarty Design Challenge Session, DWOP(s), Knowledge Transfer
Apollo DWOP
- Provision of office & wellsite support personnel
Cormorant After Action Review (TTRD), DTL Wellsite coaches, DWOP
Shearwater After Action Review (HTHP)
Goldeneye Project Success Workshop
Shasll Gannet Pipeline Dewaxing Challenge Session
- SAP Implementation Kick-off
O STATOIL Tulipan (Norway) DWOP for Extreme, Deepwater WILDCAT
ADTI Lindisfarne DWOP (Deepwater Expl.)
Sperry-Sun - Unleashing our Potential Workshop
Petrocanada Pict DWOP & CWOP
Lundin Heather/Thistle Facilities Management Review & Re-alignment
Hess - Introduced company-wide TL programme




Installations

Installation Duty Holder Oil Co Location
1 |GSF Explorer Marathon
2 |Discoverer Seven Seas Inpex Indonesia
3 |Deepwater Asgard Transocean Chevron
4 |Discoverer 534 Reliance India
5 |D'water Discoverer Hess Brazil
DRILLSHIPS 6 |Stena Forth Stena Libya
7 |Stena Drilmax Tullow Mauritania
. Hess
8 |West Navigator Seadril DONG UK
9 |West Polaris Maersk Angola
10 |Rowan Renaissance Rowan Repsol
11 | Tungsten Explorer Vantage Perenco Gabon
12 |Winner Maersk Norway
13 |'7T11 Talisman
1451 Prospect AGR
16 Paul B Lloyd Jnr
17 |‘Leader bp
18 |'Rather
) BG UK
19 1714 Transocean =STAL
20 |‘John Shaw PEDL
51 1712 Nexen
22 CoP
73 |V MeLean ADTI/Lundin
SEMI-SUBS - - -
24 |Cajun Express Cairn Qil Morocco
25 |Jim Cunningham Rashpetco Egypt
26 |Ocean Lexington bp/Gupco
27 |Ocean Quest ENI Brazil
28 |Ocean Star Perenco
29 |Ocean Patriot Diamond Drilling AGR Australia
30 |Ocean Valiant Hess Eq. Guinea
31 ]Ocean Princess Enquest UK
32 |Ocean Monarch Niko Indonesia
33 |Ocean General Mitra
34 |Southern Cross Atwood BG E Med
L STATOIL Norway
35 |Eirik Raude Ocean Rig 5G UK
36 |Leiv Eiriksson AGR / B&S-FOGL |Falklands

23




Installations .. contd ..
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Interoil

Installation Duty Holder Qil Co Location
) bp UK
37 |Deepsea Bergen Odfiell Maraihon Norway
38 |Sea Explorer Pride BG Tunisia
39 |NTVL . NOBLE Maersk Ulf __
40 |Homer Ferrington Cote d'lvoire
CNR TR
41 |Byford Dolphin France
32 |Bredford Dolphin Dolphin Drilling AGR
43 |Borgsten Dolphin Taqa
Paladin
44 |GSF 140 =G
22 GA2 GlobalSantaFe ﬁl;))‘(l’;riEndvr) UK
SEMI-SUBS GA3
a7 PetroCanada
48 |GA4
49 |West Phoenix TOTAL
50 |WestLeo Seadrill Tullow Cote.d Ivglre
Mauritania
Brunei
51 |E8504 TOTAL .
Ensco Malaysia
Inpex
52 |E5001 Maersk Oil Angola
53 |Maersk Discoverer - bp Egypt
54 |Maersk Deliverer Maersk Drilling Hess Ghana
55 |WilHunter Awilco Suncor UK
56 |Stena Spey Stena Enquest
57 |GWC-193 Great Wall Drilling Co |PTTEP Myanmar
58 |Roc Explorer Roc Roc Angola
59 |Tasaniola 187 HCPN Addax Nigeria
60 |Krakow 900 Krakow Mozambique
61 |Various DeWet Drilling SASOL Botswana
62 |Various GWP
63 |Rig 19
2 Forasol BP Algeria
64 |Rig 20
65 |Coral Sea (Rig 605) Talisman Talisman PNG
LAND RIGS | 66 |[Rig269 Repsol Kurdistan
67 X Talisman
Rig 226
68 Parker
69 |Rig2
70 |Rig 140 QOilSearch
9 PNG
71 |Rig 101
X High Arctic
72 |Rig 103 Exxon-MOBIL (via OSL)




Installations .. contd ..
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Installation Duty Holder QOil Co Location
73 |Rig 2
74 |Rig 3 0L Interoil PNG
75 |wDLA1 Western Drilling
76 |Rig 100 Geodynamics Geodynamics Australia
77 |Rig 36 Ensi BG o
LAND RIGS 78 |Rig 49 nsign man
79 |Drillmaster-1 Larchford Northern UK
80 |Rig 38 Adwoc Libya
- Repsol
81 |Rig 24 EDC-Romfor )
Kurdistan
82 |T-221 Performance Drilling
Marathon
83 |Marathon Brae B
NOBLE
84 |BP Clair
85 |BP Magnus BP
KCA-Deutag
86 |BP NW Hutton
87 |North Cormorant (KCAD) Smedvig Shell
PLATFORMS | 88 |CormorantAlpha Smedvig UK
Lundin
89 [Thistle PFM Enquest
Petrofac
90 |GannetA Shell Shell
91 |Montrose Modular Prosafe Paladin
92 |Labrador 1 Transocean AGR
93 |Scott Marks Venture UK
NOBLE AGR
94 |Lynda Bossler oo Netheriands
95 |Rowan Gorilla 6 Rowan CNR UK
96 |JRowan Gorilla 7 Apache
97 |Perro Negro-3 Saipem ADMA Abu Dhabi
98 |Innovator Dubai Petroleum Dubai
JACK-UPS 99 |Resilient Maersk Shell UK
100 |Resolute Hess Denmark
101 | Convincer Petronas Malaysia
CNR Gabon
102 |Ben Avon KCA-Deutag SASOL Mozambiaue
103 |Trident IV Transocean PetroCanada Tunisia
104 |Comet
105 |BenNevis Pyramid Gupco Egypt
106 |Kamose EDC




Installations

.. cont’d ..
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Installation Duty Holder Oil Co Location
107 |Energy Enhancer Northern Offshore
108 |80
109 |85 AGR
110 ]100 UK
111 |70 BG
112 |101 Maersk Oil
113 9 BG
114 ENSCO Oranje-Nassau Netherlands
115 |50 BG India
116 |52 Murphy Malaysia
117 153 BG India
Hg 108 TOTAL Brunei
JACK-UPS 20 Tioz bp Indonesia
121 1107 ADA New Zealand
122 |West Triton SEADRILL Australia
123 |Naga-2 UMW-Standard Hess
124 |COSL Bos bp
125 |COSL Seeker COSL Pertamina Indonesia
126 |KS JavaStar PDSI/KS Drilling
127 |Randalph Yost Shelf Drilling Mubadala
128 |Atwood Beacon Atwood Trinidad Repsol
129 |Atwood Orca Thailand Mubadala
130 JAquamarine Vantage Petronas Malaysia
131 | Seawolf Onome SEAWOLF Addax Nigeria
132 |Prospector-1 Propector Offshore TOTAL UK
Tender 133 |West Alliance Seadrill Shell Sarawak
Sub. Barge 134 |CPOE-3 CPOE Roc Oil China
Floating Prodn | 135 [Northern Producer PFM PEDL
Geotech 136 |Fugro Synergy Fugro spd UK
LWI Vessel 137 |lsland Frontier Island Offshore Paladin
HWU 138 |Wytch Farm BPC bp
139 |Pande Boots & Coots SASOL Mozambique




Testimonials

Sample — more available on request




Facilitation and Building teams

A
—INIIKO RESOURCES LTD

Fabruary 28, 2014
TO: ‘Whom it May Concemn

FROM: Melson Emery

RE: David Taylor = Letter of Recommendation

Dear SirMadam

David Taylor was a very critical part of our highly valued communication and respectiul
work. place we were able 1o install and maintain on cur deap waler driling operation.

He was our instigator and facilitator at all our processes that we held at cur company to
achieve the phenomenal, safe operation success we had. We wers inlegrating a working
sami sub to come indo ndonesian waler, and drll 1,800° - 8,000" watar depth wells to
20,000" in remole areas of Indonesia over 3,500 miles apart.

Dave was an integral and successful part of cur Team through all our process as both a
participant and the facilitator for the following events:

. Mlkn Project Procass 3-Day Risk Review over all Project Processes

. Niko Driffing Process 3-Day DWOP - focusing on Culture Training &
5.0.C.Drilling Task Planing — Jakarta - (Crews A& C )

. WW.C. Well Control Training — Niko / Diamond / Mud EngineenLogger rig and
office teams — Jakarta

. Niko Dyilling Process 3-Day DWOP - focusing on Culture Training & 5.0.C.
Drrilling Task Planning — Singapore (Crews B & D )

W.W.C. Well Control Training — Niko/Diamaond/Mud Engineer/Logger rig and
office teams - Singapore

Miko MPD 2-Day Risk Review — Niko/Diamond/WeatharfordMud
EnginearLogger — Jakarta

His education and profession as an expenenced Petroleumn Enginesr with lengtiy rig
axpenance, allows him to ba respectad during all thase events.

L

Thank you,

Melson Emery
Drifling Superintendent — Niko Resources

REFPIOL

Doar Dave,

On bohatl of Repesl Expleracion Murzug 54, | would liks fo sstend our spgesation of yoair ime and
BEREHTEE 1 oigaiie and facibiais the successhdl

EFSa I Exploration Dnilling Campaign “Drill-the- Well-On-Paper’ {DWOP)
Pl at the Holel Carinthea in Tripok (Libya) an the 107 and 117 of Febeuary, 2013
The: event was A sLooess and your copching, ecistion coniribubed sigricandy 1o it
Your guidance Eaught e atendess b confidentty share their skills and expenencs usng your afleciive
techniqued. Your atyle and isleractve program aliowod each mombor o e, cebwer and receive
colching, Your thorough hand-oul with lomplates, cusiomized axamples furiber helped members 1o
coritribute with enthusiasm to the doefinition of operalicnal leck ahead and challanges

W ke REMEBA Duiling Team snjoyed workineg wilh you and looks award 16 hitund cppofunibies o uliso
the Relontess Pursuit of Perfection Lid, (Rp2) top guabty expertiss

As well, | heartly recommend you 10 ofwr Repecd Driling Deparments who desie a professional,
ehargolic and apatenced DVWOP Faclitolor, bul whese aiso sntarainmsnt and fun ane reguiied

You are a b parines in Projescts succads, B cormumimate professianal

Sinceroly]
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Facilitation and Building teams

Chris Brown

Terins Dol Ervgire

[T

19 Decenmbaer 2006

Ta whom il may Comnoem

; : The Clair Taarn have employed Dave Taylor and the RP team since late summer 2004 in a

e variaty of technical limit scenarios. These range from the initial wide-ranging teambuikding
Fan session for the brand new Clair rig and service teams in which we brought the leams
B ok together, communicated the expectations and standards of how we wanted ko work on Clair,
e oom and used technical limit activites 1o dlustrate these expectations, to detailed technical Emit

work with a subss! of the teams on individual well sections,

RP technical limd programmmes typically have a righd struciure and conlain a high lovel of
dedail and complexity ensuring technical limil improvements ane addressed night down o the
lowest level, Their sessions ane chasaclerised by high energy and ane al their best when led
by members of RP* highly experienced in managing the format and with close imvolvement
and good advance preparation by the operator, laking advantage of the delailed work
breakdown structune used by the programme.

Wi have no hesitation in recommendang RF as a technical limit consultancy and will be
happy to give further nformation at the following conlact details- Richard Smith 01224
BIS206 smithrig@bp,com, Chrig Brown 01224 BIS167 brownsj@bp.com

Sincarely,

Christopher John Brown,
Senior Drilling Engineer,
Clair
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% MAERSK OIL NORTH SEA UK umTED

13 May 2010
Mr Davie Taylor AW
Manadging Direclor
Redentless Pursust of Perfection Ltd
Enterprise Business Contre
Agdmiral Court
Poynernook Road
Aberdpen
AB11 50K

Dear Dave

T'd like o thank RF Squarsed for the contrmibution you'se made Do enhancing our arilbimg
performance hgrg in Magrsk Qil LUK, It was something of a challenge to convince a team that
know they were performing well, that they could improve forther and there was definitaly
Lomé retistance in Seme quarters. Bul, lergely down ta the methods yvou have applied, what
a difference in attitude we now have. [ now regularly have people in our team questioning
“whiy did that take so long?”, “did we really need o do that T

The proof of the benefit of course ¥ n the retults. The work we have done with yourselwes
will apply 1o 8l of our cenlial Morlh Sea develogment wells bl we focused primafly of well
D1l at our DWOP. T've attached the Time versas depth curve from that well and as Yol Can
s we were very close to the “Best of the Best” curve throughout and beat It cverall as thi
complation alco progressed @ory smoosthly, We reached TD in less than half the planned time
[hilped by the shorter well length than orgially planned ). The DWOP sentified a number af
aperational steps that could be improved oF pregaratens that could be made mare efcient
and many of these have beon implemented, Beyond that, we have gol people thinking about
improvements much more than they were praviowshy.

The rig safety record s excellent and this has continued 1o be the case,

Our subseguent well has hod bad leck due to weather, which held us up for @ number af
days walting to gat on lecation and we lost a few days waiting for people due-to the woelcanic
ash, I we back-out waiting on weather e we would be well abead of our ariginal
estirmate, Sa with the renawed focus that the woark vou did with our team kas provided, I'm
hopeful that we will sustain the improvements thot have been made.

The success wi've seen on our cantral Marth Sea developrsent wells hig contributed to our

desirg (o use your company’s Services on our HPHT well planning.

Yours sincerely
Far MAERSE OTL NORTH SEA LK, LIMITED

'\. P
9 T«:,f’:”;,_/ZL—_
Derek Charlton
Drilling Manager
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23-Febuany-2010

Diave Taylor

Managping Divectar

Relenibess Pursuit of Perfection Lid
UK Mobile : +44 7748 678 178

Subject — Technbeal Limits Workshops for Enl Ol do Brasil's Belmonte 3 Project

To Whom I May Concemg

Darve Taylor of AP was contmcted by Eni 06 do Basil o provide Technical Lim Workshops for our
Befmante 3 project in 2005, Tho project requined preparing an operafons lesm who had never worosd
in Brasil for a deapwabter, HTHP wed st of an unoconvenbonal bght gas sand thad would requin
racturing to asmEdish commerciakty, Dave’s company' wis seecied ueing the nomal bid process. Tha
seleclion wad baded upon his kidwlidgs of oparations and stucture of the propasal. | personaly had
nerver Lead his servics baloes and hive besn 8 big proponent of ore of ks compabitors, Nevarthelass, |
ventured out of my comfort zooe and was Impressed by his ability o perform the tasks we had
ervisianed i an enengetic and stmulksting manner,

My goad for this project wias 10 evoid pas! problams and Duld Bn oparations team that focused on
comemunications within End and with Serdon Providers. | did believe wo oould do better than past
eaploration wells in ferms of pedormance while mesting both local and carparate HSE goals. Provious
Efd offss! wela wire 108l dud 15 shallow wabd' ow &l great expense. In addition LT1s had ocsimed
during each of the previous operelions. In order S0 Becomplish bulcing & eam, a foundation was built
first with a Supenvisory Alignment Meating, then a DWOP was beld with supordsaors and servdcn
providers for the driling operations and finally a CWOP was held prior Lo the well best.

Crveral, | bedigve the mestings accomplished the goals set out The project was compigted with no
mragor safity svents resulting in injury and the equipment accidonts wene used in a productie manner
I highlight polertial and improve processes. The well was drilled and withounl necufrancs of
pravious cataslrophic events and with tasler drilling rabes. In the and, the wall best was peformed with
dedicated rig crews and senice providers challenged with mindmum deck space and very imited
quarters for this type of opemton. Dave did not supply rig site serdce due to the Emited quarters,
turwerer, i thene had besn room o Eni hbd 8@ sustéicabl program, this serdce would have been
adeg

Eni anginpers wene somewhat skeptical of the purpose of these meeSngs. B was. their first ime to be
expiad 1o & Supaidsar Alighment Meating, DWOP and CWOP, Istially thay thought the SAM was 159
philcsophical because | fooused on oparaling principles and commuricatiors and nol on how o
consiruct thw wall Howewer, it was necessary since no one in tw project had worked iogether
priviously. So in essencs the SAM set e ground rules for operations as well as goals for the DWOP &
CWOP, The 27 day of SAM incluted the sardce provider cooninaton who wens indoctrinabed ino &
urifigd End Team who ware abia to conststently comvey expectations for the DWOP and upcoming
operation. in the end Eni Oporations & H5E management as well as servicn providers found it halpful
1 becoms acquainied priof b the DWOP.

Tha OWOF and CWOP meating were hald with full service provider crews attending. Tha mestings
focused on the usual details of the well plan, protocod and HSE meguirements, Enl's MSE
department found it very helphd since i fulfilisd basic Braziian Trairing Requirements and sstablshed
& fras N of mdormation bebwean Oparations, Senice Providers and H3E.

Il hapo this 1estimonial provides support for the waiue of this sendos for fulure opembons. in the and,
prformaancs s dhvays maasuned but all o ofen goals and chiscives are ot fully undansiood.

Cralg T. Castite
Wedl Operations Manager
Eni Ol do Brasil

e e ent

ENSCO Erco e i 5 0
[EE-H)
T Ficeor, Bl ocs
Winma Soalangor Dmadgog
TA2E, Sk Artorare. D450

Fuilia Luner, el

Framg.  +80 {3 831385

Fax 80 (3] FTosD4SS
WA SRR Com
Date: 3™ March 2014
To whom it may concern,
hject: of a asa 1 Well n

tion pre and post o onal meetin

I have worked with Dave Taylor since carly April 2009 when he was conducting a DWOP
session for Total Bommeo for one of our Drilling Units. Since this time [ have attended
sevieral Pre and Post Well Construction and Completion activities that Dave has conducted
and found him to be an excellent facibtator. These mclude DWOP's (Drilling Well on
Paper), CWOP's (Completing Well on Paper) AAR's (After Action Reviews), HAZID's
and HAZOP's,

He has added wvalue to all sessions through upfront planning and set up, ensuring he
understands the subject matter and through providing the tools required to park and ensure
all issues and actions are either closed or brought 1o & matrix for further action ¢lose out.

I would not hesitate to recommend Dave to any Encrpy Operating or Services Company

that requires an expert facilititor 1o add value to the their organizations projects aimed at
Well Construction and Completion.

Yours Sincerely,

P\ QoA o

Mike Lomax
Rig Manager ~ Ensco 8504

Ensco Geradi (M) Sdn Bhd
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Mubadala
* Petroleum

Relentless Pursuit of Perfection
Jakarla,
Indanasia,

Attantion: Dawve Taylor

Dwear Dawe,

Mubadala Petroleurn Indonesia wish 10 thank you for the excelent sarvice provided 1o organize,
facilitate and close out the 2 DWOPs held for owr Trilobi-1 Exploration and Ruby Field Development
walls in 2013,

A good DWOP requires thorough planning, facilitation and reporting. Yiou did a tartastic job on all
three and the pay back hor MP| was many times over. Your professionakism impressed our upper
managemen! a5 well as our panners.

| hope we have the opportunity 1o work together again many times in the future.

Regards,

gs#] )

Stave Hall
Drilling Manager,
Mubadala Petraleumn Indonasia
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0 TOTAL

TOTAL E&P MALAYSIA

T March, 2014
Towhom it may concarm:
Reference on behalf of Dave Taylor

| hired Dave for our DWOP & PMCD HAZOP sessions based on the recommandation of one of my
Crilling Engineers who had worked with him before. It was for Total EAP Malaysia's first deepwater well
in the country and we planned to drill the main target in PMCD mode with the Ensco 8504 — only the
second rig workdwide to be equipped with such equipment.

Due to the criticality of the project, it was imperative to have a facilitater that eould not only help us
convey the key aspecls of the driling program during the DWOP but who could also help facilitate the
HAZOP sassion for the PMCD squipment & procass.

Dave delivered on bath fronts and was well received by all parties involved. DWOP's are his specialty
and curs went exceptionally well. Although he doesn't usually facilitate HAZOP's, he did a really good
job keaping everybody involved while ensuring we covered all the material that was required,

| would defintely recommend Dave to facilitate any DWOP andlor HAZOP sessions and would not
hegitate to hire kim again im the future.

|
Sincerely, |

.
Gr&galr&*ﬁ'hanml
Drifling Manager
Total E&P Malaysia
gregoire. chabroli@iotal. com

1
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OBRANJE-NASSAU
ENERGIE
Aelentiess Purisit of Perfection Lbd ; .
AEIn,; s, Duve Taplor, Managing Dirgctor
FH0S Twes Exchange Squiare
Suite Mo, BEAD

E Connsugt Pace
Heng Kong

Amaterdam, May 27 | 7014

D Durw,

Thanks 15 the effores of yor Bnd youd eam during B Twa DWOP and the invelvement of yeur Wellsite A’
tewm cblihors, we have webn vail improvemints in tmings duning the secsad well of the Ensco 52 drilling
Carrgaign,

W initiadly hired your ieam o provide Tboots on dedk’ suppo te the Enson 52 team, due b0 CoRenne alout
Erew Turs-ghves B0 competence thal coincided with the star-up here in Detch waters. Durieg the first well, we
quitkhy found Ehal poor Team wene able t0 keep s oul of Droule’ and gain the respect of the wellsite personne!
iniuding Ensen.

For the s ecord well, p” Faciktaned an emgrovement -DWOP, where the foous wat on effickency improvements and
\essions learnt.

Thax rig hias row been relesed and your feam. Dilly Mekdrum ged Mark GuShrie, i o great job o coach the
Eraco 92 workforce [Encoo and Serdce Companies; our buniness partnen | towards mproved performance

The darys saved on this second well alone were 10 days (1.4 millicn Eurcs) excluding contingsncy. B you indude
contingency, i was some 1 days aod |8 8 million Ewos approsimately). Both cases excelient nesults|

| attach thee Time ve Depih and Cont we, Depth oerves for your confidential wiewing
OE has not bad an LT) s thedr operations tnce 1008 and this campaign consirsed Ehe pocd W3E Trend

| can recommend both Bty and Mark to any other customer, and would be more than happy $o 1e¢ both badk in
Iy operation in the futune.

Mot long after wour beam started, | sent pou an emall o ey how happy | was that | hed mel you and your
company, snd | am glad fo say that wiew is enchanged

| Bape that bath companies ca work 1ogether agsin in the future

BG GROUP

Mr Dave Taylor

Relantiess Pursuit of Perfection
davedirelan it.co.uk
Aberdeen

Scotland

Dear Dave
Performance

p® provided on and offshore parformance coaching for BG in the UK some 6 years ago. Since
then, BG has not been withoul a perfformanca coach embedded within the Well Enginearing team.
Once we ware up and running with a couple of campaigns under our belts, the systems that we
introduced with rp® were considerad sufficlently robust for us to take them on curselves. This
provided us with another step change in performance which came about due (o the teams driving it
fram within. The enabling environment that you are 0 passionate about and deliver in such a
compelling manner is very much alive and well at BG,

Yours sinceraly,

fd Gy

BG HPHT Wells Team Leader | / 5/ I
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bp

BP Bersu Lid
Pekantaran Hijgu Aadia
JI TB Simstupang Fav 58
Jakarts 12520

Indanesia

rp” Performance Management Services to the BP Tangguh Project

‘rg’ provided performance management services bo the BP Tangguh diing &
completions team for the duration of the 2 year project

The Tangguh project is locabed in the remole regson of Papua in Indonesia and
presented s0me unique challenges, such as managing remobe logistics, drilling
through long intervais of vugular, kerstified limestone formations with total losses
and completing and lesting high rate gas wels capable of producing up to 240
mmsciid.

The Tangguh development is the first magor LNG developrent in the Papua region
of Indonasia and, due 1o the initial lack of analogous offsed wall data, A was
expacted thal significand performance improvement could be achéeved if a rigorous
leaming process was ulilised through the progect.

rp’ provided rig site and office based performance coaches to help the Tangguh
DAC team to implement a kpaming process and enabled the project 1o realise the
expected rate of leaming which has been estimated to be valued al 350 million.
This achisvement can be attribuled way the rp” coaches integrated into the bp team
and helped it 1o apply pre-phase planning, afler action reviews and caplure and
implernentation of lessons, In addition, rp” organised and facilitated several team
building workshops which enabled a greater fteam engagement wih the
performance goals of the project.

The key to rp’ success, where soma other performance COMpaneas
ofien fad, was due to the quality of the personned that they provided. Thay were all
experenced drilling personnal but with the inlerpersonal skills requined to effectively
engage the BP team, driling contracior and service company persanned with their
perfonmance management processes. Many team members commented that this
was the best expenence that they had ever had using performance management
sarvices.

Ihnumudm’mmmuuws:nﬂlmwmmmm

the service that they provide and the results achieved. | hope to be able to use
them again on future projecis”

Andy Hanneman, Wells Team Leader, Tangguh DEC project

“A well for free”

bp

Martin Varco
Wiela Massgar nerr at =] Ca Led
Aot Bepemes U i s
Sunkery on Tramos
[T .
THHE TLM

Derpck =44 1933 TF0T4
Notde +44 ITPS TSESE
A mrten oo

January 137 2007

Dave Taylor
Parformanca Consulinnd & Maraging Disecier
Riskierifnss Pursut of Parfaction Lid

Raference: Teslimonsal for Relertiess Pursull of Perfection Lid

To Wreom It May Concarm

Duwring the drilling campaign for the InSalah Gas project in late 2003 we implemented o
Technical Limit pmgam in order o under pin the dolvory of tha remaining 10 gas wals
npesdad for delivery of First Gas. To suppor the implemantatan of fhis program we chosa io
parimer with “Ralentess Pursuil of Pafection”. They provided us with a Tield consuftant o
canch and support our feld crews in ambadding the Technical Lire process inlo the way we
workisd.

The use of e wallsite TL coach from "Redentless Pursut of Perfection” enabled us o
vt the Technical Limil way of working with all cur crerws.  This was a key sucopss tachor
in eiting the programme up and running quickly. ... The msult of our 10 well programme
Was been excellent = first 3 wolls showed 25% well-on-woll improvement, gas langets
dolivered 4 months abead of schedule, and the cost savings ernabled the last well 1o be
drilled for “free”.

fours truly,
MARTM WARCO

Martin Vanoo
Angols Walls Managor
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To Whom It May Concern:

Application of Technical Limit to Wells Decommissioning — BP North
West Hutton

Relentless Pursuit of Perfection Litd

On 22nd January 2004, the wells tearn laid down the last joint of conductor on the
catwalk of Rig 2 on N'W Hutton. It marked the end of the biggest well abandonment
programme in the Northern North Sea and possibly in the world. The programme, which
was part of the overall NW Hutton platform decommissioning project, is notable for
many reasons, but the principle achievement is that, in a twenty two month period,
414,000 man-hours, all of the required work was completed without a lost time incident.

Given the scale and repetitiveness of the project it was recognised the principles of
Technical Limit (TL) would be applicable to the operations. The company Relentless
Pursuit of Perfection Limited were engaged to provide TL support to the wells
abandonment and conductor team. It is believed this is the first ime TL had been applied
to well intervention and abandonment operations. Following intensive onshore planning,
preparation and discussion TL was introduced into the project.

Significant performance improvements were noted in both phases of the abandonment
project; 17% improvement during reservoir abandonment and 28% improvement scen
during conductor recovery phase. In total over 500 suggestions were noted covering a
wide range of health, safety, and technical application.

Personnel provided by Relentless Pursuit of Perfection Limited exceeded all expectations
of the well abandonment leadership team. [ would have no reservations in recommending
them to provide TL instruction and support to any dnlling or well service related
activities.

ﬂﬂ-ﬂ:r ﬂdﬂr

Breae Wells De-cornmissioning Leader
Telephone: 01224 - 884826

Mobie: 07712 - Ta5648

E Madl: Garry. SkelfyggShell. Cam

3]
{:} BP Berau Ltd.

Relentless Pursuit of Perfection Technical Limit Services
Tangguh Development Drilling Programme
BP Berau Ltd., Papua, Indonesia

The contract for Technical Limit Services for the Tangguh Developmant Drilling Programme (TODR)
was ewarded to ([ N SN -o:cesenting Relentess Pursult of Pedection (RFY), 8 UK
based company with previous expenience working with BP in Aprl 2007 for a period of 12 months after
baing competitively tendered,

The TDDP technical mit process has been successfully implemented by RFY The process is based on
a continuous impravemen cycle of Plan-Do-Measure-Learn. As from eardy 2000 we are now into the
sustainability phasse wheraby BP's Well Site Leaders and Dilling Engineers will continue to implemant
the process of Technical Limits at the rigsite and hance fill the role of the previows Technical Limit
Coaches.

The measure of successiul implementation is the improvement in drilling pedformance i.e. reduction in
productive tima 1o dill the well, the reduction of non-productive time and “invisithe lost time’, reduction in
accidents and incidents end developing individual and team behewvicurs that promobe open
communication, tusl, inchesively and reward of successiul oulcomes. A critical part of the execution
phase was o capture the knowledge and sugpestions from the rig site team that could be carred
forward for implementation in subsequent operations. This was done using lessons and opportunity
gathering (LOG) on & daily basis with rewiews during the daily operations call and Ater Action Reveews
at the end of each well Owver 1,300 LOG Hems were caplured: just over 1,000 implemented and 96%
desad, It has been consarvatively estimaled that the savings through greater operational efficiency
werg aimost US562 million.

Othes and arguably more fewarding benefits come from bearm involvement, sharing information,
ompowening people 10 believe they can and do make a difference when the process is fully
implermenied and committed to. We have found that withowt exceplion when eweryone becomes
committed 1o the project geals, every aspect of the operation improved: improved =afaty, lower crew
furnower, batter mainenance and house keaping in general. Ingut from the crews to RP2's sysiem has
been good and demonsirales the team imvolvement. The tangible mprovemants in ovesall operatonal
parformance, the cost savings and team building are attributable 10 RP™s technical Emits system and
the quality and experience of the people assigned to the Tangguh Drilling Programme. in particuiar |
would 1o thank David Taylor, Bob Anderson, Ron Mackay, Paul Leatham, Bill Forest and Bryce Gilles
for their comemilrment, dedication and hand wark hraughout the programine,

In conclusion | would not hesitate to employ RP in the same capacity for the next phase of operations.

Simon Shaw Date
Drilling Superintendent

BF Barau Lid.

Indonesia

+ 5 May 2009
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